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CIPD Programmes in Saudi Arabia

Prime HR Solutions, KSA
Oakwood International, UK
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Presentation Content

= Prime HRS & Oakwood International.

= CIPD Overview

= CIPD & HRIS Reference Customers
“CIPD Benefits & Advantages
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Prime HRS Background

HR Specialized Services & Products
for Multi-Size Business.

HR Information Systems Professional Training
HR Consultancy Assessment Center

. Payroll Outsourcing




CIPD Partner
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OAKWOOD

INTERNATIONAL

OAKWOOD International
West Sussex , UK
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Customer References

Since January 2008
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OAKWOOD

INTERNATIONAL

Corporate Headquarters based in UK.
Core Product is CIPD Foundation Programes.

Delivered CIPD Programs in

Dubai Bulgaria

Abu Dhabi Croatia

Oman Serbia

Bahrain Kingdom of Saudi Arabia
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OAKWOOD

INTERNATIONAL

Delivering in The Gulf for 7 years and Eastern
Europe for 5 years

Already 600+ Students
Knowledge and experience of local culture

30%+ of existing/new students are by personal recommendation of
previous students
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Chartered Institute of Personnel and
Development (CIPD)

“Granted Chartered Status on 1 July 2000.
*Now around 130,000+ members worldwide.
"Promotes Best Practice both in UK and Europe.

Advices Governments on:
* Employment Polices.
* European Employment Strategies.
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Programme Overview

= 3 x 5-day Modules

= Modules every 4/6 weeks

= Delivered over 4/6 month period

= Mixture of Theory + Skills

= Student numbers — 12 max per group.
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The major aims of the program are :

To develop HR practitioners to take a proactive approach as
to how the HR function is structured and serviced within their
Oown organizations.

To examine the strategic issues facing HR specialists to take
the profession forward in the 21st Century

To concentrate on the provision of practical skills to improve
operational effectiveness thereby ensuring HR adds value.
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d Involvement

External Moderator appointed by CIPD to:

= Monitor the quality of student work.
= Review initial projects/proposals.

= Receive regular quarterly updates from Oakwood.
= Qversee quality issues and ensure consistency.
= Agree final sign-off prior to Certification.
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If paid in one sum: 30,000 SR

Installment option is available for self funders
What’s included?

- All training input

- Daily handouts and slides

- Marking of all Assignments and Project

- Ongoing E-mentoring to completion/qualification
- Personal Coaching during Modules as needed
- Standard Programme textbook

- First year and joining fees for CIPD

- Venue “hospitality”.
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